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Abstract

This descriptive study was conducted to determine the work relationship among
the employees of Hotel Del Rio in Iloilo City. The respondents were thirty (30)
purposively selected employees of Hotel Del Rio and they were grouped according
to sex, number of year In service, and designated departments. A validated
researcher-made questiohnalre checklist was used in the gathering of data. The
statistical tools used were means, standard deviation, t-test and F-test (ANOVA).
The findings of the study revealed that the level of work relationship among the
employees of Hotel Del Rio when taken as an entire group with both sex (male
and female), years in service and their designated department were “high”. There
was no significant difference in the work relationship among the employees of
Hotel Del Rio, lloilo City when respondents were classifled according to sex, years

In service, and their department assigned.



